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The Condominium Act, 1998 (the "Act") and the Corporation's Declaration, By-laws and Rules
contain an appropriate regime designed to assist the Corporation to operate in a responsible
manner, in the best interests of the majority of Owners and/or Residents.
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INTRODUGTION

The Condominium Act, 1998 (the "Act") and the Corporation's Declaration, By-laws and
Rules (hereinafter referred to, collectively, as the Corporation's "Governing Documents"), of
which every Owner and/or Resident receives a copy, contain an appropriate regime designed to
assist the Corporation to operate in a responsible manner, in the best interests of the majority of
Owners and/or Residents. The Act authorizes the Board of Directors to introduce additional
Rules for the same purpose.

"Owner" shall mean "Owner" as defined in the Act. For purposes of compliance with the
Act and the Corporation's Governing Documents, Owners shall include any Resident of the
Owner's unit, any person, animal or thing for which the Owner is responsible, including but not
limited to any visitor, employee or agent of the Owner or Resident. The term "Resident" shall
mean a tenant and/or anyone who resides in a dwelling unit within the Corporation.

"Board of Directors" and/or "Board" shall mean the Board of Directors of the
Corporation elected pursuant to the provisions of the Act.

All Owners and/or Residents should be familiar with the Corporation's Governing
Documents, particularly the Rules which establish the "dos and don'ts" to ensure the maximum
comfort and enjoyment of all Owners and/or Residents.

,*

At first reading, a few Owners and/or Residents may think some of the Rules are too
restrictive. A moment's reflection, however, should clarify the need for restrictions if communal
living is to be effective for the Owners and/or Residents.

If a Rule requires an Owner and/or a Resident to obtain the approval of the Board of
Directors or the Corporation, the approval must be in writing, approved by resolution at a
meeting of the Board of Directors and signed by a member of the Board of Directors.

The Corporation, to whom infractions of the Rules should be reported, has the full
support of the Board of Directors in enforcing the Rules. The co-operation of all Owners and/or
Residents in this regard will be greatly appreciated.

Any Owner/Resident who does not comply with the Act and the Governing Documents
may be prohibited from using the common element facilities of the Corporation.

The following Rules shall be observed by all Owners and/or Residents.

The terms used herein shall have the same meaning as the terms in the Act.

Some of the matters contained in these Rules are also contained in the Corporation's
Declaration or By-laws and are included here for information purposes.
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1. ENFORCEMENT AND LIABILITY

1.1 The Rules of the Corporation shall be enforced in accordance with the terms of the
Act and the Corporation's Governing Documents and upon any further terms as the
Board may deem advisable, in its sole discretion, acting reasonably, from time to
time.

1.2 Failure to comply with any legislation in force from time to time, whether federal,
provincial or municipal, which is applicable to the property and the Owners and/or
Residents, is deemed a breach of these Rules.

1.3 Should the Corporation use the oppression remedy against any Owner and/or
Resident as provided for in the Act to protect the Corporation and other Owners
and/or Residents, it shall constitute an enforcement under the Act

1.4 Any and all losses, costs or damages, including, but not limited to, all legal fees,
disbursements and taxes, incurred by the Corporation by reason of a breach of the Act
and/or any provision in the Corporation's Governing Documents in force from time to
time, by any Owner and/or Resident, or any person, thing or animal for whom or for
which the Owner and/or Resident is responsible, shall be borne and/or paid for by the
Owner and/or Resident and may be fully recovered by the Corporation against the
Owner in the same manner as common expenses or as may be provided in the Act or
in any other lawful manner (including an order of the Court or arbitrator directing
compliance as provided for in the Act). Notwithstanding the foregoing, each Owner
is ultimately liable to cover all costs incurred by the Corporation for any Resident
and/or tiiose persons or things for which the Owner is responsible.

1.5 The Corporation endeavours to protect the personal property of Owners and/or
Residents, however, the Corporation, its directors, officers, employees or agents are
not liable whatsoever for any damages, costs or expenses howsoever caused with
respect to any personal property of the Owners and/or Residents, including, without
limitation, motor vehicles, bicycles and attachments or any other personal property of
the Owners and/or Residents located within the units or on the common elements.

1.6 Any reference herein to a fee to be charged by the Corporation may be changed from
time to time by the Board of Directors, acting reasonably.

1.7 No one shall, upon reasonable notice, deny entry to his or her unit to the Corporation
or any person authorized by the Corporation to perform the objects and duties of the
Corporation.

1.8 If an Owner or his/her resident, tenant, guest, invitee, etc., through an act or omission
causes damage to his/her unit, another unit, or the common elements of the
Corporation, such Owner will be responsible for the lesser of the amount of the
deductible contained in the Corporation's insurance policy and the cost to repair the
damage.
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2. HARASSMENT AND INTERFERENCE

2.1 No one shall act in a manner that is deemed by the Board to be unmanageable, rude,
disruptive, aggressive, abusive, anti-social, threatening or harassing in nature towards
any Board members, employees, agents, invitees or contractors of the Corporation,
Owners and/or Residents.

2.2 No one shall interfere with, hinder or impede the Board, employees or agents from
carrying out their duties and obligations pursuant to the Act, the Corporation's
Governing Documents and/or any agreement to which the Corporation is a party.

2.3 The Corporation has adopted, as a rule of the Corporation, the Workplace Violence
Prevention Policy and Workplace Discrimination and Harassment Prevention Policy,
a copy'of which is attached hereto as Schedule "A". No one shall contravene the
Workplace Violence Prevention Policy and Workplace Discrimination and
Harassment Prevention Policy.
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3. NOISE AND DISTURBANCES

3.1 No one shall create or permit the creation or continuation of any noise or nuisance
which, in the opinion of the Board of Directors, may or does disturb the comfort or
quiet enjoyment of the units or common elements by other Owners and/or Residents.

3.2 No construction work and/or activity that creates noise or disturbs in any way other
Owners and/or Residents will be permitted except between the hours of 8:00 a.m. to
8:00 p.m., Monday through Saturday. No repairs shall take place on Sundays and
statutory holidays.

3.3 No radios, iPods, laptops, portable video games, DVD players and similar devices
shall be used by Owners and/or Residents in or on the common areas except with
earphones and at a volume which no other person can hear in a unit, unless
specifically provided to the contrary in these Rules.

3.4 No excessive noise is permitted at all between the hours of 8:00 p.m. and 8:00 a.m.
any day of the week.

3.5 If the Corporation receives complaints about noise emanating from a unit, the Board
may, after being reasonably satisfied with the legitimacy of the complaints, require
the Owner and/or Resident to take steps to eliminate the noise or nuisance. Owners
and/or Residents will take whatever steps are requested by the Corporation, acting
reasonably, to eliminate the noise or nuisance at the Owner's sole cost and expense.
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4. EMERGENCY PROCEDURES

4.1 In the event of any occurrence which requires emergency repair and/or cleanup and/or
removal of items from a unit so that the Corporation can carry out required repairs, or
prevent damage to property, where an Owner and/or Resident is not available to
remove his/her personal belongings and/or upgrades, betterments or improvements
and/or refuses to do so immediately, the Corporation shall, as part of its obligations to
maintain and repair the common elements of the Corporation and to mitigate damage
where possible, remove from a unit the Owner's and/or Resident's personal
belongings, upgrades, betterments and/or improvements that are required to be
removed for that purpose, or for the protection of the items themselves. All costs
incurred by the Corporation will be recovered from the individual responsible and/or
the Owner of the unit and any costs incurred shall be recoverable in accordance with
Rule 1.4.

4.2 In the event of any occurrence where hazardous substances may be involved which
may pose a health risk to Owners and/or Residents, and emergency repair and/or
clean up and removal of items from the unit is required so that the Corporation can
carry out repairs, or prevent damage to property, the Corporation, not the Owner or
Resident shall, as part of its obligations to maintain and repair the common elements
of the Corporation and to mitigate damage where possible, remove from a unit the
Owner's and/or Resident's personal belongings, upgrades, betterments and/or
improvements that are required to be removed for that purpose, or for the protection
of the items themselves. All costs incurred by the Corporation will be recovered from
the individual responsible and/or the Owner of the unit and any costs incurred shall be
recoverable in accordance with Rule 1.4.

4.3 In the event of any hoarding in a unit which may pose a health or risk of personal
injury to Owners and/or Residents or potential risk of damage to the property or
assets of the Corporation and the Owners and/or Residents fail to clean up and
remove items upon notice to do so, the Corporation may enter the unit to complete the
work necessary to carry out these obligations on behalf of the Owners and/or
Residents. All costs incurred by the Corporation will be recovered from the Owner
and/or the Resident of the unit in which the Owner and/or Resident resides, and any
costs insured shall be recoverable in accordance with Rule 1.4.
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5. KEYS

5.1 Additional keys to the underground garage may be purchased from the Corporation
for a security deposit fee of $35.00. Additional remote garage openers are available
from the Corporation for a security deposit fee of $100.00. Deposits will be returned
when the keys/remotes are returned to the Board.

5.2 Owners and/or Residents taking occupancy of a unit must register with the
Corporation prior to moving in and upon completion of an Owner's Undertaking and
Information Sheet (Schedule "B") or an Owner's/Resident's Undertaking and
Information Sheet (Schedule "C") and upon sufficient proof that he/she is entitled to
occupy the unit which, in the Resident's case, shall be satisfied by a letter of authority
from the Owner.

5.3 Owners and/or Residents must notify the Corporation immediately of any lost key or
remote garage opener.
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6. FIRE

6.1 No one shall do or permit anything to be done in a unit, or bring or keep anything in a
unit or on the common elements, which will in any way increase the risk of foe or the
rate of fire insurance premiums on any building or on property kept therein, or
obstruct or interfere with the rights of Owners and/or Residents, or in any way injure
or annoy them, or conflict with the regulations of the relevant fire department or with
any insurance policy carried by the Corporation or conflict with any ordinances of the
local board of health or with any municipal by-laws or any provincial or federal
statute or regulation.

6.2 Exterior Christmas decorations and lights may not be put out before November 15th

and must be removed by April 1st of each year.

6.3 No one shall overload existing electrical circuits.

6.4 No stores of coal, propane gas or any combustible or offensive goods, provisions or
materials shall be kept in the units or common elements without the prior written
consent of the Corporation. Offensive goods will be those judged to be offensive by
the Corporation in its sole discretion.

6.5 Fireplace installations must be pre-approved in writing by the Corporation. A post-
installation "Certificate of Compliance" from a licensed gas fitter must be submitted.

6.6 Fire routes must be kept clear at all time.

6.7 A smoke detector must be installed on each sleeping level of a unit. At least one
carbon monoxide detector and one fire extinguisher must be installed in each unit.

6.8 All Owners and/or Residents are required to maintain a regularly serviced smoke
detector, carbon monoxide detector and fire extinguisher in their units.

6.9 Owners must clean dryer vents at least annually to prevent the build up of lint, which
is a fire hazard.
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7. OWNERS AND/OR RESIDENTS

7.1 Each Residential unit shall be used as a single family dwelling unit or as set out in the
corporation's declaration and for no other purpose.

7.2 No unit shall be used for any "transient" use, including, but without urniting its
general meaning, any of the following:

(a) hotel or boarding or lodging house use; and

(b) the disposition of an Owner's or tenant's right to occupy the unit whereby the
party or parties acquiring such interest or right is or are entitled to use or occupy
the unit on a transient use basis or under any arrangement commonly known as
time sharing.

7.3 For the purposes of the Rules, any "transient" use of the unit includes, but without
limiting its general meaning, the use or occupancy of a unit for more than one (1)
period of less than six (6) months in any particular period of twelve (12) consecutive
months.

7.4 The initial term of any lease, sublease or right to occupy shall be for a period of not
less than one (1) year, except where the Ownef intends to complete a sale of the unit
upon the expiry of a lease, in which case the lease may be for a term of less than one
(1) year. All tenancies for units shall be in writing.

7.5 Where lease arrangements or rights to occupy are with a corporation, partnership or
other business entity, as tenant or occupant, the Residents are to be considered along
with the corporate tenant for purposes of these Rules and a change in the Residents
residing in the unit shall be treated as a tenant or occupant taking possession of the
unit pursuant to a new lease or right to occupy that must be in compliance with these
Rules.

7.6 Within thirty (30) days of entering into a lease of a unit or a renewal thereof, or
authorizing someone to occupy a unit, and in any event prior to the commencement of
the tenancy, or before granting the right to occupy a unit to another person, the Owner
shall provide:

(a) the tenant/occupant with copies of the Corporation's Governing Documents;

(b) a deposit of $150 to the Corporation to be held in trust and refunded as of the
expiry date of the lease. Costs for damages to the common elements, if any, will
be deducted;

(c) the Corporation with the name of the tenant/occupant;

(d) the Corporation with the Owner's address for service of notices;

(e) the Corporation with a Summary of Lease the Form appended hereto; and
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(f) such other information as Corporation may from time to time reasonably require.

7.7 Within twenty (20) days of ceasing to rent or occupy a unit or within twenty (20) days
of being advised that the tenant or occupant has vacated or abandoned the unit, as the
case may be, the Owner shall notify the Corporation in writing that the unit is no
longer rented or occupied.

7.8 A unit which is subject to a lease may not be sublet by the tenant and the Owner may
not consent to a sub-lease of a unit, unless the Owner complies with these Rules, with
necessary modifications (i.e. as though references to "tenant" are references to "sub-
tenant" and references to "lease" are references to "sub-lease", etc...).

7.9 A lease may not be assigned by a tenant and the Owner may not consent to an
assignment of a lease, unless the Owner is in compliance with these Rules, with
necessary modifications.

7.10 Any person who occupies a unit in breach of these Rules shall be deemed a trespasser
and entry to or upon the common elements may be denied by the Corporation.
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8. UNITS

8.1 No one shall permit an infestation of pests, insects, vermin or rodents to exist at any
time in his/her unit or adjacent common elements. Owners and/or Residents shall
immediately report to the Corporation any incidents of pests, insects, vermin or
rodents.

8.2 Basement kitchen, bathroom and shower facilities are prohibited within a unit, unless
the owner has obtained the prior written consent of the Board and has entered into an
alteration agreement, in accordance with section 98 of the Act.

8.3 No holes of any sort are to be punched through any wall or foundation wall without
the expressed written consent of the Corporation.

8.4 No plumbing fixture and/or appliance shall be used for purposes other than those for
which they were constructed. No items, including, but not limited to, sweepings,
garbage, rubbish, rags or ashes, shall be thrown therein. Any damage resulting to
them and/or pipes from misuse or from unusual or unreasonable use shall be borne by
the Owner.

8.5 No water shall be left running unless in actual use.
.*>

8.6 No auction or "in house" garage sale shall be held in any unit.

8.7 No portion of a unit (other than the entire unit) shall be partitioned or divided.

8.8 The use of and covering of interior surfaces of all windows whether by drapes, shades
or other items visible on the exterior of the building shall be subject to and in
accordance with the procedures established by resolutions of the Board.
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9. COMMON ELEMENTS

9.1 Nothing, including signs, advertisements or notices shall be inscribed, painted,
affixed or placed on any part of the inside or outside of the common elements without
the written consent of the Corporation, with the exception of signs offering a unit for
sale or rent with dimensions not exceeding two feet by three feet, attached so as not to
damage any part of the common elements.

9.2 Nothing shall be thrown out of the windows or doors of a unit

9.3 Except as noted in paragraph 9.3(a), no part of the common elements shall be used for
the erection, placement or maintenance of clotheslines or similar devices,
incinerators, garbage disposal equipment, garbage cans and/or containers, recreation
or athletic equipment, fences or other barriers, hedges, gardens or other vegetation or
for the disposal of rubbish, garbage or waste. No hanging or drying of clothes is
allowed from windows or the patio, including on any exclusive use area.

(a) A small horizontal storage container (with dimensions no larger than 5' wide x
2.5' deep x 2' high - occupying no more than 25 cubic feet of space) may be used
to store seat cushions and/or garden utensils and supplies, on the rear patio. This
container shall not be used to store flammable or explosive materials. It must be
maintained in good condition, or it will be removed at the Unit Owner's expense.

9.4 One barbeque is permitted, either a portable propane barbeque with one spare
propane tank, a charcoal barbeque, an electric barbeque or a direct line gas barbeque.
Gas Barbeques must be installed by a gas fitter, arranged by the Corporation at the
unit owner's expense, and the gas valve must be mounted on the rear wall at the joist
line with no more than six feet of exposed flex line from the valve to the barbeque.

9.5 No awnings or shades shall be erected over and outside of the windows and doors,
nor shall any articles be hung or placed on any outside windowsills of a unit. The rear
of the unit may have a temporary/removable shade. Upon written approval from the
Board, a wall-hung awning with a manual crank handle may also be installed. The
Board will arrange for the installation of such awning at the unit owner's expense.

9.6 Replacement of windows and doors must be preapproved by the Corporation in
writing. A small half moon or rectangular window in the middle of the front door or a
small window in the middle of the front door measuring no more than 9.5 inches wide
by 20.5 inches in height frame to frame is permitted. The rear door(s) of the unit may
be as the front door, a single French door, or have a "full-sized" window
approximately 20 niches wide by 64 inches high, to be centered in the steel door. The
only colour change permitted to a door is white. Alterations or replacement to
windows must match in colour and appearance to what was originally installed. The
only exception is the living/family room window. This window may be replaced with
a picture window (no middle mullion) with two lower sliding windows.

9.7 Patio extensions must be pre-approved in writing by the Corporation. Extensions may
only be made to the sides of the existing patio.
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9.8 Flowerbeds must not exceed 90 cm in depth, and may be located at the front and back
foundation walls of a unit Flower beds may be planted along the side of privacy
fences, but must not be planted at the back edges of patios or down the length of unit
walkways.

9.9 Trees and shrubs may not be planted on the common elements except with the written
consent of the Corporation.

9.10 No one shall place, hang, fasten, erect or install anything on the exclusive use
common elements, except in accordance with the Corporation's Rules and with the
prior written consent of the Board.

9.11 No auction or garage sale shall be held on the common elements.

9.12 No unauthorized activities are permitted on the common elements.

9.13 Save as otherwise provided or contemplated in the Declaration of the Corporation, the
sidewalks, entries, passageways, walkways and driveways used in common shall not
be obstructed or used for any purpose other than for ingress and egress to and from
the units and/or the common elements.

9.14 No television antennae, satellite dish, aerial, tower or similar structure and accessories
thereto shall be placed, erected on, installed or fastened to any unit or common
elements except in connection with a common television cable or similar system
supplying service to the entire property or with the written consent of the
Corporation, which may be arbitrarily withheld.

9.15 Subject to Rule 9.3, nothing shall be placed, erected, installed, located, kept or
maintained on the common elements and/or the exclusive use common elements
without the written consent of the Corporation. Anything placed or installed in
contravention of this Rule may be removed and stored by the Corporation or placed in
warehouse storage with a company authorized to hold chattels in storage, all at the
expense of the Owner and/or Resident.

9.16 Nothing other than seasonal furniture, which shall be limited to tables, chairs, chaise
lounges, patio umbrellas, removable planters and benches designed specifically for
seasonal outdoor use, is permitted on any patio at the rear of each unit or on the
common elements, without written consent of the Corporation,

9.17 The installation of a hot tub, whirlpool or any similar or dissimilar bathing apparatus
or item and/or any swimming pool in or upon the exclusive use common elements is
strictly prohibited.

9.18 Exclusive use common elements shall not be used for storage purposes. No children's
toys and household items or other items may be stored on the exclusive use patios.
Children's bicycles with a wheel size of less than 20 inches may be stored on the
exclusive use patios at the Owner's risk.
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9.19 No one shall harm, mutilate, destroy, alter or litter any of the landscaping work on the
property, including, but not limited to, grass, trees, shrubs, hedges, flowers or flower
beds, nor shall anyone uproot existing plants, hedges, shrubs or trees, nor plant new
shrubs, hedges or trees anywhere upon the common elements.

9.20 No one shall use the common elements for any purpose which may interfere with the
use and enjoyment of the property by Owners and/or Residents, including, but not
limited to, canvassing, loitering, lounging or entertaining.

9.21 No one shall conduct business on the common elements, including the recreational
facilities.

9.22 No Owner shall erect any fence, barricade or obstruction on the common elements
without the prior written consent of the Corporation.

9.23 No sports or games involving projectiles shall be allowed in the parking areas,
driveways or any part of the common elements.

9.24 No building, structural tent or permanent outdoor umbrella shall be erected and no
trailer either with or without living, sleeping or eating accommodation shall be
placed, located, kept or maintained on the common elements.

,*

9.25 Repair and replacement of the exterior light fixtures of the units, which are common
elements of the Corporation, are the responsibility of the Corporation. If the light
fixtures are replaced or altered by the Unit Owner, the Corporation is no longer
responsible for their maintenance.

9.26 An adult, being 16 years of age or older, must accompany a child, being 14 years of
age or younger, using the interior playground area.

9.27 No fireworks may be set off on the common elements.
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10. PETS

10.1 The term "pet" includes up to two dogs or up to two eats, guinea pigs, ferrets or eaged
birds other than pigeons.

10.2 No animal, livestock or fowl of any kind, other than a pet, shall be kept in any unit or
on the common elements.

10.3 No pet that is deemed by the Corporation, in its absolute discretion, to be a nuisance
shall be kept by any Owner in any unit or in any part of the property.

10.4 No dangerous animal or pet shall be permitted to be in or about any unit or on any
part of the property. Certain pets (dogs) must also meet Ontario legislation regarding
breeds that must wear a muzzle when in public places.

10.5 No pet shall be permitted to make excessive noise and for the purpose of this
provision, "excessive noise" shall be deemed to mean noise that is annoying or
disturbing to other Owners and Residents.

10.6 No pets shall be allowed on the common elements unless held on a leash or a lead,
carried in hand or in a cage, and may not run loose on the common elements.

.*

10.7 When a pet pollutes the common areas, the Owner and/or Resident shall clean up
after it, must replace any damaged sod and save the Corporation from any expenses in
connection therewith. Pets must be confined to the exclusive-use area so they are not
able to reach the common element grass.

10.8 Repeated violations of clauses 10.4, 10.5, 10.6 or 10.7 shall constitute sufficient
grounds for the removal of the pet by resolution of the Board.

10.9 Pets must be vaccinated and display identification tags in compliance with Ontario
legislation and municipal regulations.

10.10 Pets shall be kept clean and groomed at all times and may not be permitted to create
any inconvenience, noise or disturbance or soiling on or about the premises.

10.11 No breeding of pets for sale is permitted.

10.12 Owners and/or Residents are responsible for any damages caused by their pets and
the Owner of the unit in which the pet resides is liable for all costs and expenses
incurred by the Corporation to repair such damage and any costs incurred shall be
recoverable in accordance with Rule 1.4.

10.13 No pet that is deemed by the Board of Directors, in its absolute discretion, to be a
nuisance shall be kept by any Owner and/or Resident in a unit or in any other part of
the property. Any Owner and/or Resident who keeps a pet that has been deemed a
nuisance by the Board of Directors on the property or any part thereof shall, within
two (2) weeks of receipt of a written notice from the Corporation requesting the
removal of the pet, permanently remove the pet from the property.
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11. PARKING

11.1 The term "parking space" shall mean a space designated for use of an Owner and/or
Resident in the underground garage. For additional parking spaces, contact the Board.

11.2 Each parking space shall be used and occupied for motor vehicle parking purposes
only, in strict accordance with the Governing Documents in force from time to time.
Without limiting any wider definition of the term "motor vehicle" as may be imposed
by the Board from time to time, the term "motor vehicle" shall be restricted to a
licensed and insured vehicle and restricted to a private passenger automobile,
motorcycle, station wagon, mini-van or truck only, not exceeding 6 feet in height, and
shall exclude any type of trailer, motor home, boat and/or snowmobile (and such
other vehicles as the Board may wish to exclude from the property from time to time).

11.3 All motor vehicles operated by Residents must be registered with the Corporation,
licensed, and in working condition.

11.4 Parked motor vehicles must not encroach on adjacent parking spaces.

11.5 All motor vehicles must use their headlights when driving in the underground garage.

11.6 No motor vehicle may be parked on the surface roadways within the property. These
roadways are designated fire routes and traffic lanes. Any motor vehicle parked on
these roadways will be tagged and/or towed away at the vehicle Owner's expense and
risk.

11.7 In the event of a mechanical breakdown of a motor vehicle, the Owner of such
vehicle shall push the vehicle out of any right-of-way and ensure the removal of the
motor vehicle as soon as a tow truck can be obtained.

11.8 No motor vehicle shall be driven at a speed in excess of 10 km/h anywhere on the
property.

11.9 No motor vehicle or any other kind of vehicle shall be driven on any part of the
common elements other than on a surface roadway or driveway.

11.10 The Corporation may grant an Owner the exclusive use and enjoyment of surplus
above-ground parking spaces at such a fee as the Board may by resolution determine
from time to time. Above-ground parking spaces revert to the Corporation's control
when a unit is sold or leased. Parking privileges may be revoked or modified at any
time on ten (10) business days notice.

11.11 No trailer, camper, recreational vehicle, boat, mechanical toboggan, snowmobile,
tires, combustible materials, machinery or equipment or goods of any kind shall be
parked, left or placed on any part of the common elements other than as provided in
the Rules herein.

11.12 Owners and/or Residents with a parking space shall maintain the space in a clean and
tidy condition including the elimination of oil or grease spills and where it is not
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done, the Corporation may have the parking space cleaned and charge the cost of the
cleaning to the Owner and any costs incurred shall be recoverable in accordance with
Rule 1.4.

11.13 No one shall park or use a motor vehicle in contravention of these Rules. If this
should occur, the person is liable to be fined or have the motor vehicle towed away
from the property in accordance with City by-laws. If this occurs, the Corporation, its
directors, officers, employees or agents are not liable whatsoever for any damages,
costs or expenses howsoever caused to the Owner and/or Resident or his/her motor
vehicle.

11.14 No one shall place, leave, park or permit to be placed, left or parked in or upon
common elements or a parking space any motor vehicle which, in the opinion of the
Board,-may pose a security or safety risk, caused either by its length of unattended
stay, its physical condition or its potential damage to the property. Upon seventy-two
(72) hours written notice from the Corporation, the Owner and/or Resident of the
vehicle will be required to attend to or remove the vehicle as the circumstances
require as directed by the Corporation. If the Owner and/or Resident fails to remove
the vehicle, it will be removed by the Corporation and any costs incurred shall be
recoverable in accordance with Rule 1.4.

11.15 No repairs are to be made to any motor vehicles on the common elements.

11.16 Underground garage spaces may not be used for storage of any items except bicycles.
One tire Bumper and/or one set of off-season tires is permitted.
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12. VISITORS

12.1 There are 11 designated free parking spaces for VISITORS OF OWNERS and/or
VISITORS OF RESIDENTS ONLY; they are not for the use of Owners and/or
Residents. Owners who are not also Residents may park in the visitor parking area
only for meetings of Owners or other official business of the Corporation, or as a
guest of an Owner and/or Resident.

12.2 Visitor parking is restricted to motor vehicles and motorcycles only.

12.3 For visits over three consecutive nights, arrangements must be made with the
Corporation's Parking Supervisor, for which a fee will be charged.

12.4 Visitor^ who do not abide by the parking Rules may have their vehicles tagged and/or
towed away at their own risk and expense.
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13. RENOVATIONS TO UNITS AND/OR COMMON ELEMENTS

13.1 Any alteration whatsoever to the inside of the unit other than painting or redecorating
must have the written approval of the Board.

13.2 No alterations may be made to the exterior of the units.

13.3 Renovation work may only be done between the hours of 8:00 am. and 8:00 pm on
Mondays to Saturdays. Renovation work is not permitted on Sundays or holidays.

13.4 No wall, floor, door or window, toilet, bathtub, washbasin or sink, heating, central
air-conditioning, plumbing or electrical equipment ("Work") shall be installed,
removed, extended or otherwise altered in a unit, or to the common elements, without
the prior written consent of the Corporation; provided, however, that the provisions of
this paragraph shall not require any Owner and/or Resident to obtain the written
consent of the Corporation for the purpose of painting or wallpapering.

13.5 No Work that requires the written consent of the Corporation can be performed in a
unit, to the common elements and/or to its exclusive use common elements until the
Owner of the unit if the Corporation or the Board determines it is necessary, has
entered into an agreement with the Corporation which governs the Work to be
performed. The agreement and all costs relating to the written consent will be the
responsibility of the Owner. The Board may require payment of a security deposit
before written consent is given.

13.6 If there are any complaints from Owners and/or Residents mat any Work carried out
by anyone creates a noise or nuisance or the Owner and/or Resident is in breach of
his/her obligations under the Act and the Corporation's Governing Documents, the
Corporation may by written notice to the Owner and/or Resident, require the Owner
and/or Resident to remedy the breach. If the Owner and/or Resident fails to remedy
the breach, as required by the Board within the time specified, acting reasonably, in
the written notice, any deposit submitted, if it has not been returned, shall be forfeited
to the Corporation and the Corporation may remedy the breach. If the deposit was
adequate or it was returned to the Owner, the Owner will be responsible for any
expenses and costs incurred by the Corporation and any costs incurred shall be
recoverable in accordance "with Rule 1.4.

13.7 No exterior portion of a unit and no portion of the common elements, required by the
Act or the Declaration to be maintained an/or repaired by the Corporation, shall be
painted, decorated or otherwise dealt with by anyone other than with written consent
of the Corporation.
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14. GARBAGE/RECYCLING

14.1 Garbage is picked up on Tuesday and compost is picked up on Thursday mornings
(subject to change by the municipality or service provider). Garbage should be placed
at the end of your personal walkway no later than 6:45 a.m. and no earlier than 8:00
p.m. (Toronto By-law) the previous evening.

14.2 Plastic bags must be securely tied and weigh less than 20 Kilograms. If boxes are
used, they must be securely tied or taped. Only 3 grocery type bags will be picked up
- should you use more, they must be placed in a larger garbage bag. Loose boxes and
open bags will not be collected. The landscaping crew is not expected to pick up
building materials, ftirniture, carpets or appliances. All doors must be removed from
appliances. Residents are responsible for moving such items to the Old
Burnhamthorpe Road boulevard.

14.3 Clear Plastic Recycling bags should be placed at the end of your personal walkway no
later than 6:45 a.m. on the date of pick-up (currently Thursday mornings) and no
earlier than 8:00 p.m. (Toronto By-law) the previous evening. Please do not put loose
cardboard boxes of any size, or boxes full of folded boxes out for recycling. The City
will not take them. Cardboard boxes must be flattened and tied in bundles no larger
than 2' x 2' x 1'. Place beside your recycling bags for pick up. If these procedures are
not followed, this material must be picked up and stored for disposal on regular
garbage days. If it is left out, it becomes an unsightly mess and is annoying to
residents near the area. All refuse is to be wrapped in plastic bags and securely tied.
Contact the City of Toronto for recycling inquiries - the number is 311.
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15. AIR CONDITIONING/HEATING

15.1 Written approval from the Board is required prior to installing or replacing any
furnace or air conditioning unit

15.2 All replacement furnaces must be high efficiency furnaces.

15.3 Only interior water-cooled or exterior air-cooled air conditioning units are permitted.

15.4 For interior water-cooled air conditioning units, the Board establishes a flat rate for
each air conditioning season based on the block rates set by the City to be paid on
June 1st of every year. It is the Owner's responsibility to inform the Board of the
installation or decommission of such water-cooled air conditioning unit.

15.5 A unit owner may only be exempt from the air conditioning water assessment, due on
June 1st of each year, by completing the "Air Conditioning Assessment Release
Form" set forth in the "Air Conditioning Water Assessment Invoice" prior to June 1st

of each year.
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16. MAINTENANCE FEES

16.1 All maintenance fees are due on the first day of each month and the Owner shall
provide either 12 post-dated cheques before March 31 each year to cover the
following 12 months or enrol in the Corporation's Pre-Authorized Debit plan.

16.2 N.S.F. cheques are subject to an administrative charge of $25.00.

16.3 Late payments are subject to an automatic administration charge of $ 10.00.

16.4 Overdue payments are subject to interest of 1.5% per month, or such greater amount
as may be permitted in the Corporation's declaration or by-laws.

16.5 Failure to deliver payment of the maintenance fees will result in the Corporation
having an unregistered lien against the owner's unit and its common interest, for the
full amount of the arrears for up to three months, plus interest and reasonable legal
expenses. If arrears remain outstanding, the Corporation will enforce its lien rights
pursuant to the provisions of the Act and its Governing Documents.
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Sehedule"A"

RULES REGARDING violence Discrimination and Harassment

York Condominium Corporation No. 35 (the "Corporation") has approved the following rules
and policies to address violence, discrimination and harassment.

A. WORKPLACE VIOLENCE PREVENTION POLICY

1. Statement of Policy

The Corporation is comprised of 107 Units and is located at 65 Old Burnhamthorpe Road, 67
Old Burnhamthorpe Road, 69 Old Burnhamthorpe Road, 71 Old Burnhamthorpe Road, 73 Old
Burnhamthorpe Road, 701 Burnhamthorpe Road, 703 Burnhamthorpe Road, 705 Burnhamthorpe
Road, 707 Burnhamthorpe Road, 709 Burnhamthorpe Road, 711 Burnhamthorpe Road, and 713
Burnhamthorpe Road, and is committed to the prevention of workplace violence and is
ultimately responsible for the health and safety of all workers within its facilities. This includes
the health and safety of its employees and the employees of companies that provide services'to
the Corporation. The Corporation will take whatever steps are reasonable to protect its workers
from workplace violence from all sources.

2. Definitions

Workplace violence is defined to be:

(a) the exercise of physical force by a person against a worker, in a workplace, that
causes or could cause physical injury to the worker;

(b) an attempt to exercise physical force against a worker, in a workplace, mat could
cause physical injury to the worker; or

(c) a statement or behaviour that it is reasonable for a worker to interpret as a threat
to exercise physical force against the employee, in a workplace, that could cause
physical injury to the worker.

3. Application of Policy

Violent behaviour in the workplace is unacceptable from anyone. This policy applies to all
persons who may be in any workplace of the Corporation. This includes the Corporation's
employees, employees of other companies that provide services to the Corporation, visitors,
guests, current and prospective unit owners and residents. A workplace of the Corporation is any
place at which workers of the Corporation work, including the units, common elements, as well
as any shared facilities. Everyone in the workplace must be dedicated to preventing workplace
violence. The Board, supervisors and all other workers are expected to uphold this policy and
will be held accountable by the Corporation for doing so.
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4. Workplace Violence Prevention Program

The Corporation has developed a Workplace Violence Prevention Program that implements this
Workplace Violence Prevention Policy. It includes:

(a) an assessment of the risk of workplace violence;

(b) measures and procedures to protect workers from workplace violence;

(c) a means of summoning immediate assistance in the event of a violent or
potentially violent incident;

(d) a process for workers to report incidents or raise concerns of workplace violence;

(e) a process for investigating incidents of workplace violence; and

(f) periodic reassessment of the Corporation's Workplace Violence Prevention Policy
and Workplace Violence Prevention Program.

The Corporation will ensure that this Workplace Violence Prevention Policy and the supporting
Workplace Violence Prevention Program are implemented and maintained and that all workers
and supervisors have the appropriate information and instruction to protect diem and their co-
workers from violence in the workplace.

5. Responsibility

All workers will adhere to this Workplace Violence Prevention Policy and the supporting
Workplace Violence Prevention Program. The Board is responsible for ensuring that the
measures and procedures set out in the Workplace Violence Prevention Program are followed by
workers and that workers have the information they need to protect themselves and their co-
workers from workplace violence.

Every worker must work in compliance with this Workplace Violence Prevention Policy and the
supporting Workplace Violence Prevention Program. All workers are encouraged to raise any
concerns about workplace violence and are required to report any violent incidents or threats of
violence.

B. WORKPLACE DISCRIMINATION & HARASSMENT PREVENTION POLICY

1. Statement of Policy

The Corporation recognizes the dignity and worth of all persons and to that end believes in
providing and maintaining a work environment in which all employees of the Corporation and
employees of companies providing services to the Corporation, owners, residents, guests and
visitors are free from workplace harassment.

2. Prohibited Discrimination and Harassment

First, the Human Rights Code provides that every person has the right to equal treatment with
respect to employment without discrimination because of race, ancestry, place of origin, colour,
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ethnic origin, citizenship, creed, sex, sexual orientation, age, record of offences, marital status,
family status or disability (the "prohibited grounds").

This provision means that there is a prohibition on any form of discrimination based upon a
prohibited ground, save and except for differential treatment of a person that is for a reasonable
and legitimate purpose (e.g. bona fide occupational requirement). Any form of wrongful
discrimination is therefore prohibited including, but not limited to, the harassment of a person on
the basis of one of the prohibited grounds.

Second, the Human Rights Code provides that every person who is an employee has a right to be
free from harassment in the workplace because of sex by bis or her employer or an agent of the
employer or by another employee. The Human Rights Code also provides that every person has
the right to be free from a sexual solicitation or advance made by a person in a position to grant
or deny a benefit or advancement to the person where the person making the solicitation or
advance knows or ought reasonably to know that the solicitation or advance is unwelcome. The
Human Rights Code also provides that every person has a right to be free from any reprisal or
threat of reprisal for the rejection of any such sexual solicitation or advance.

Third, the Occupational Health and Safety Act prohibits any form of workplace harassment. It is
not limited to harassment based upon prohibited grounds. It is a broader prohibition of
harassment than that contained in the Human Rights Code.

.4

3. Definitions

In order to understand the scope of this policy, it is necessary to set out the definitions of certain
terms.

(a) "Workplace" for the Corporation's purposes means any place in the Corporation
where work-related activities are conducted.

(b) "Harassment" means engaging in a course of vexatious comment or conduct that
is known, or ought reasonably to be known, to be unwelcome. It includes
unwelcome, unwanted, offensive, or objectionable conduct that may have the
effect of:

(i) creating an intimidating, hostile or offensive work environment;

(ii) interfering with an individual's work performance;

(iii) adversely affecting an individual's employment relationship; and/or

(iv) denying an individual dignity and respect.

Harassment may result from one incident or a series of incidents. It may be directed at a
specific individual or group.

Examples of harassment, or discriminatory conduct, which may constitute workplace
harassment, include, but are not limited to:
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(i) humiliating an employee of the Corporation or another employer's worker,
in front of co-workers, owners, residents, visitors, guests or another
employer's workers;

(ii) the making of any work-related decision (including matters of hiring,
promotion, compensation, work assignments, evaluations, training or job
security) on the basis of any of the prohibited grounds rather than on the
basis of merit;

(iii) comments which are intended, or that ought reasonably to be known, to
promote stereotyping of a person or persons on any of the prohibited
grounds;

(iv)- jokes or comments which draw attention, for example, to a person's
disability, age, ethnic, racial, or religious background or affiliation or
which draw attention to a person's gender or sexual orientation with the
effect of undermining such a person's role in a professional or business
environment or that by their nature are known or ought reasonably to be
known to be embarrassing or offensive;

(v) derogatory remarks, verbal abuse or threats directed towards members of
one gender or regarding the sexual orientation of an individual or
individuals or with respect to the ethnic, racial or religious background or
affiliation of an individual or group; and/or

(vi) bullying.

(c) "Sexual Harassment" is any unsolicited conduct, comment, or physical contact of
a sexual nature that is unwelcome by the recipient. It includes, but is not limited
to:

(i) any unwelcome sexual advances (oral, written or physical);

(ii) requests for sexual favours;

(iii) unwelcome sexual or gender related comments, innuendoes, remarks,
jokes or taunts;

(iv) unnecessary physical contact such as patting, touching, pinching or
hitting;

(v) displays of sexually degrading, offensive or derogatory material such as
graffiti or pictures;

(vi) physical or sexual assault;

(vii) propositions of physical intimacy;

(viii) bragging about sexual prowess;
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(ix) leering or inappropriate staring;

(x) inquiries or comments about a person's sex life or sexual behaviour;
and/or

(xi) sexual jokes or stories causing embarrassment or offence, that are told or
carried out after the person telling the story or joke has been advised that
they are embarrassing or offensive or that by their very nature are known
or ought reasonably to be known to be embarrassing or offensive.

4. Application of Policy

This policy applies to all employees of the Corporation and employees of companies that provide
services to the Corporation, visitors, guests, current and prospective unit owners and residents.
This policy covers all forms of discrimination or harassment prohibited under the Human Rights
Code and the Occupational Health and Safety Act.

This policy applies not only during working time, but to and during any activities on or off the
premises of the Corporation that could reasonably be associated with the workplace including
work related social events.

5. Workplace Discrimination and Harassment Prevention Program

In order to implement this Workplace Discrimination and Harassment Prevention Policy, the
Corporation has developed the following Workplace Discrimination and Harassment Prevention
Program. That Program, as more fully set out in the Program documents:

(d) includes measures and procedures for workers to report incidents of workplace
discrimination or harassment;

(e) sets out how the Corporation will investigate and deal with incidents and
complaints of workplace discrimination and harassment; and

(f) sets out the information, instruction and training that will be provided to all the
workers of the Corporation with respect to this policy and the supporting
Workplace Discrimination and Harassment Prevention Program.

6. Responsibility

All workers are responsible for ensuring that discrimination and harassment are not tolerated in
the workplace.

All workers when they become aware of any allegations or complaints of workplace
discrimination or harassment are requested to promptly report those allegations or complaints to
the Board, a supervisor, or other person as may be appropriate.

The Board is responsible for providing a work environment that is free from workplace
discrimination and harassment. This responsibility includes actively promoting a positive,
harassment and discrimination free, work environment.
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7. Investigations of Discrimination or Harassment

All complaints, reports or allegations, formal and informal, of workplace discrimination and
harassment will be investigated in accordance with the Workplace Discrimination and
Harassment Prevention Program of the Corporation

C. GENERAL

1. Consequences

The Corporation, if the violator is an employee of the Corporation, has the sole responsibility
and authority to determine the appropriate disciplinary action, if any, for a violation of the
Workplace Violence Prevention Policy and/or the Workplace Discrimination and Harassment
Prevention Policy. Disciplinary action for violations of these policies will take into consideration
the nature and impact of the violation, and may include discipline from a verbal or written
reprimand to termination of employment without notice or compensation. If the violator works
for one of the Corporation's suppliers, the Corporation may require the supplier to take
disciplinary action satisfactory to the Corporation before permitting the violator to provide
further services to the Corporation on behalf of the supplier or may require the supplier to
provide its goods/services via another employee or both. If the violator is a resident, guest or
visitor, the Corporation may pursue any and all legal remedies necessary to protect workers from
further harm, which may include the involvement of police, a cease and desist order and/or a
restraining order. If any work is required to be performed by the Corporation in a unit where a
violator resides, the Corporation may prohibit such violator from being present in the unit while
such work or repairs is being completed.

Deliberate false accusations of workplace violence, discrimination or harassment are of an
equally serious nature and will also result in disciplinary action up to and including termination
of employment without notice or compensation. An unproven allegation of violence,
discrimination or harassment does not mean that violence, harassment or discrimination did not
occur or that there was a deliberate false allegation. It may simply mean that there was
insufficient evidence to proceed or that even though the complainant may have genuinely
believed that there was violence, discrimination or harassment, the investigation has not borne
out the complaint.

2. Reprisals

Retaliation or reprisals are prohibited against any individual who has complained of workplace
violence, discrimination or harassment under these policies, or has provided information
regarding such a complaint. Any such retaliation or reprisal is subject to disciplinary action, up
to and including termination of employment without notice or compensation. If a complaint is
made against one of the Corporation's suppliers and the supplier retaliates against the
complainant, the Corporation may require the supplier to take disciplinarytaction satisfactory to
the Corporation before permitting the violator to provide further services to the Corporation on
behalf of the supplier, or may require that goods/services are provided through a different
employee or both. Alleged retaliation or reprisals are subject to the same complaint procedures
and penalties as complaints of discrimination and harassment.
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3. Confidentiality

The Corporation recognizes that individuals may find it difficult to come forward with a
complaint under this policy because of concerns of confidentiality. Therefore, all complaints
concerning workplace violence or discrimination or harassment, as well as the names of parties
involved, shall, to the degree possible, be treated as confidential. However, the Corporation's
obligations, including the obligation to conduct an investigation into the alleged complaint may
require limited disclosure. At the conclusion of each complaint process, all related
documentation will be maintained for safe-keeping in a confidential manner with the President of
the Corporation's Board.

4. Complaints Against Third Parties

The Corporation recognizes that a worker may be subject to workplace violence, discrimination
or harassment by co-workers, employees of other companies that provide services to the
Corporation, current and prospective unit owners and residents, visitors, guests and by others
who conduct business with Corporation.

A worker who believes that he or she has been subjected to discrimination or harassment by a
person who does not work for the Corporation may seek the advice of the Board who will take
whatever action is practicable and appropriate in the circumstances.

.»

5. Commitment

The Corporation pledges to investigate and deal with all incidents and complaints of workplace
violence, discrimination and/or harassment in a fair and timely manner, respecting the privacy of
all concerned as much as possible.

of Board of Directors Date
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Schedule "B"
OWNER'S undertaking and INFORMATION SHEET

York Condominium Corporation No. 35

Unit

Parking
space

Tenant's Licence Number

Municipal Address:

Telephone No.:

Level

Level

Unit

(if applicable)

I/We,
No. being Unit

the undersigned, as owner(s) of Unit
, Level , according to York

Condominium Plan No. 35 (the "Unit"), do hereby agree and undertake on behalf of
myself/ourselves and any resident or occupants of the said Unit that I/we shall comply with the
provisions of the Condominium Act, S.O., 1998, c.19 and Regulations thereto (the "Act"), and
all subsequent amendments thereto and also the Declaration, By-laws and Rules (the "Governing
Documents") of York Condominium Corporation No. 35 (the "Corporation").

I/We acknowledge that I am/we are subject to the provisions contained in the Act and the
Corporation's Governing Documents.

I/We further acknowledge receipt of the Corporation's Governing Documents.

I/We intend to occupy the Unit with the following persons:

as our residence and for no other purpose and I/we further acknowledge and agree that only those
persons named herein will be entitled to reside in the Unit, subject always to my/our right to have
guests and visitors from time to time in accordance with the Corporation's Governing
Documents;

OR (strike out the paragraph which does not apply)

I/We intend that the Unit will be occupied by the following persons:
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as their residence and for no other purpose and I/we further acknowledge and agree that only
those persons named herein will be entitled to reside in the Unit, subject always to my/our right
to have guests and visitors from time to time in accordance with the Act and Corporation's
Governing Documents.

I hereby give consent to the Corporation to provide me with notice by e-mail at the following e--
mail address: and to notify the Corporation of any
change in my e-mail address.

DATED the day of , 20_

Owrter

Owner
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Sehedule "C"
owner'S/RESIDENT'S undertaking and INFORMATION SHEET

York Condominium Corporation No. 35

Unit

Parking
space

Tenant's Licence Number

Municipal Address:

Landlord's Name:

Level

Level

(if applicable)

Unit

Landlord's Permanent Address:

Telephone No.:

Term of the Lease:

Commencement Date:

Months

I/We.
No.

the undersigned, as tenant(s) of Unit
, being Unit , Level , according to York Condominium Plan No. 35 (the

"Unit"), do hereby agree and undertake on behalf of myself/ourselves and any resident or
occupants of the said Unit that I/we shall comply with the provisions of the Condominium Act,
S.O. 1998, c.l 9 and Regulations thereto (the "Act"), and all subsequent amendments thereto and
also the Declaration., By-laws and Rules (the "Governing Documents") of York Condominium
Corporation No. 35 (the "Corporation").

I/We acknowledge that I am/we are subject to the provisions contained in the Act and the
Corporation's Governing Documents.

I/We further acknowledge receipt of the Corporation's Governing Documents.

I/We intend to occupy the Unit with the following persons::
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as our residence for the stated term of the lease accompanying this Information Form and for no
other purpose and I/we further acknowledge and agree that only those persons named herein will
be entitled to reside in the Unit, subject always to my/our right to have guests and visitors from
time to time in accordance with the Act and the Corporation's Governing Documents.

I/We further acknowledge and understand that in the event that I/we or any occupant residing in
the Unit contravenes the provisions of the Corporation's Governing Documents, my/our
occupancy may be terminated in accordance with the provisions of the Act and I/we
acknowledge responsibility for any costs incurred by the Corporation.

I hereby give consent to the Corporation to provide me with notice by e-mail at the following e--
mail address: and to notify the Corporation of any
change in my e-mail address.

DATED the day of , 20_

Owner

Ownter

Resident

Resident

9820664.3


